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PRESIDENT'S P E R S P E C T I V E

any lobbyists and capitol watchers have experi-
enced far more legislative sessions than me, but 

even they were startled at the way the 2023 Legislative 
Session began.

Shortly after the state Senate gaveled in on Wednes-
day, January 11, they suspended the rules and passed 
23 bills without discussion of the bills or senators hav-
ing copies of what was included in the bills. Keep in 
mind this is considered an entirely new Senate. There 
are new senators who have no reference point for pre-
viously considered legislation. Also, there are no bills 
to review since no bills carry over this year.

Included in those bills passing on opening day in the 
Senate were the following education-related bills. SB 
127 relates to hospitals in the northern part of the 
state, threatening to discontinue service to PEIA pa-
tients on July 1, 2023. This bill is designed to increase 
PEIA reimbursement to hospitals.

An anti-critical race theory bill also passed the Senate 
with the rules suspended. This is the same bill that 
did not pass prior to the deadline last legislative ses-
sion. Senator Tarr’s anti-critical race theory bill (SB 
130) is a solution in search of a problem. 

Another bill will require each county Board of Educa-
tion to ensure all meetings are open to the public 
through in-person attendance and broadcast live on 
its website (SB 139). Also, passed was a bill to al-
low county Boards of Education participating in a 
multi-county vocational center to determine whether 
a career technical education program should be part 
of the local high school (instead of the multi-county 
vocation center) in order to better serve students (SB 
145).

All those bills are now headed to the House of Del-
egates for consideration. Opening day certainly gave 
us an indication of what lies ahead this legislative ses-
sion. With a 31-3 majority in the Senate and an 88-12 
majority in the House, legislation will be moving with 

M
A unique beginning to the 2023 Legislative Session

limited debate, few amendments and little opposition.

The items that are moving early in the session are issues that 
have been discussed in prior years. In addition to the bills 
passed on opening day, we are also seeing bills to permit 
educators to carry guns in schools, athletic transfers, impact 
statements in school consolidation, requiring ‘In God We 
Trust’ to be posted on the walls of school buildings, journal-
istic freedom in student newspapers and stimulus packages 
to encourage charter schools.

To be fair, there are some pieces of legislation moving that we 
are supporting. Those include allowing retired bus operators 
to work more days, requiring data/explanations for evalua-
tions that are less than accomplished, defining the duties of 
counselors, increasing the number of classrooms with aides, 
and bills aimed to better handle student discipline problems.

As I write this, we are only a few weeks into the session and 
already thousands of bills have been introduced. Obviously, 
the vast majority of those bills will never move or be placed 
on a committee agenda.

WVEA will keep you updated on the bills that are moving 
and will be asking you to discuss some of the issues with 
your legislators. You must begin developing relationships 
with your legislators, especially members of the House, if we 
are to have an impact on key pieces of legislation.

Still to be taken up in earnest, this session the debate is over 
lowering the income tax, what to do with PEIA, increasing 
funding for our public schools, employee salary increases, 
assistance for retirees and much more.

Begin having discussions with your legislators now on those 
key topics. You can find talking points on the WVEA website 
at www.wvea.org. Keep abreast of the daily activities by read-
ing Lobbyline and watch your email for a link to the weekly 
Legislative Update.

Thank you for all you do and make sure to take time to talk 
to your legislators about the issues that impact you, our pub-
lic schools, and our students.
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Success

ach year, members of WVEA recognize their col-
leagues who go above and beyond through a series 

of awards. Do you know someone who has done out-
standing service, shown professional courage or fosters 
community outreach? If so, nominate them for one of 
the WVEA’s annual awards. Award categories are listed 
below, and a nomination form can be found online at 
wvea.org/nominationform. The deadline for nomination 
is Friday, March 24, 2023.

The WVEA Mary Titus/Janet Zevnik Award for Profes-
sional Courage is WVEA’s oldest award, first presented 
in 1968. The award will be presented in either or both of 
the following situations: (1) a member who, over a long 
period of time, has constantly shown professional cour-
age under fire and has uncompromisingly worked for the 
welfare of other teachers without catering to others for 
personal advancements, and/or (2) a member who, under 
severe and critical circumstances, has shown leader-
ship beyond the call of duty and has taken considerable 
personal risk in standing up for the goals and purposes of 
the Association.

The WVEA Margaret Baldwin Friend of Education 
Award recognizes a person who has proven to be a true 
friend of education and has demonstrated this through 
leadership, actions, and support at the state level. Nomi-
nees may not be educators by profession and are selected 
regardless of age, sex, race, color, or creed.

The WVEA Corma A. Mowrey Memorial Award 
originated in 1983 in honor of the late Corma Mowrey, 
a past president of the National Education Association. 
This award recognizes demonstrated leadership ability in 
activities, which are unique and contribute to the ad-
vancement of women. It may be awarded to members or 
non-educators.

The WVEA Lucile Meadows Award for Outstanding 
Program Development in Human Relations is given 
to a county association with an active human relations 
program, which develops programs that have a significant 
impact on education and have furthered the achievement 
of equal education.

The WVEA Pearl S. Buck Memorial Award honors a 
person outside the field of education who has made out-
standing strides for education in the field of human rela-
tions. The nominee must have impacted an entire school 
or a significant portion of the local community.

The WVEA Mary L. Williams Memorial Award goes to 
an educator who has made outstanding strides in the field 
of human relations. The individual must have worked be-

WVEA Seeks Award Nominations
yond the call of duty, attempting to eliminate 
racial inequities in the education profession. 
The person also must have worked to bring about 
improved intergroup relations and understanding, and 
must have been identified and recognized by his or her 
community.

The WVEA Phares E. Reeder Award (formerly the 
WVEA Caring Award) is given to a member of the As-
sociation, for his/her outstanding support of a student, 
causing the student to improve school work and helping 
that student become a more worthwhile citizen in the 
school and community. This support should be beyond 
regular classroom duties.

The WVEA Legislative Achievement Award recognizes 
a legislator who, because of his/her special efforts, goes 
beyond the normal legislative process in support of edu-
cation. The nominee should be a veteran legislator of at 
least five years of service in the House of Delegates and/
or the Senate and his/her legislative achievements must be 
far-reaching and have a long-term positive impact on the 
ability of this state to offer a quality education program 
for its youngsters or positively affect the general welfare 
of public school teachers and education support profes-
sionals.

The WVEA Educational Support Professionals Award 
recognizes individuals who have been an ESP member 
for three years as of January 15 of the award year. Local 
presidents are encouraged to nominate ESP members 
who show outstanding accomplishments in one or more 
of the following areas: (1) innovations to support the day-
to-day education process, (2) professional achievements 
in his/her job classification, (3) involvement in promoting 
public education in the community, and (4) enhancement 
of education support professionals’ image in the Associa-
tion, work site, or community.

The WVEA Ermalee Boice Community Outreach 
Award goes to an individual or a local who initiates or 
fosters improvements in relationships between public 
schools and the broader community.

The WVEA Effie Mayhan Brown Award recognizes an 
individual who exemplifies the values of Equal Opportu-
nity as stated in WVEA’s Mission Statement, resulting in 
positive community growth and contributions.

To nominate someone for one of the 
WVEA Awards listed above, please 
complete the nomination form online 
by the March 24th deadline. Scan QR 
code to the left to nominate someone!

E

https://www.wvea.org/nominationform
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Advocacy

Solutions for Success Summary Available
n November, leaders of the state’s two education employee organizations, AFT-West Virginia and WVEA, 
conducted focus groups to generate solutions to improve our public schools in ways that best support student 

success. The effort stemmed from both organizations’ dissatisfaction with the results of the National Assessment 
of Educational Progress (NAEP) scores and the ongoing dialogue with our members detailing the challenges 
educators and their students face each day.

Below are some excerpts from the final report. You can access the full report and recommendations at  
wvea.org/solutionsforsuccess.

Key discussion points and responses to forum questions. The issues facing our students outside of school 
frequently impact their participation in the learning process. Some withdraw, some act out and create 
disruptions, most fall behind, some have trouble staying awake, some accumulate excessive absences.

Our schools have neither the staff nor the resources to adequately help those students deal with their traumatic, 
emotional and mental health needs. We must have more counselors, psychologists, and nurses to support 
students’ needs.

In addition to the lack of support services for students, perhaps an even bigger need is to have fully certified, 
highly trained employees working throughout the system. The difficulty of finding employees to adequately staff 
our school systems is a problem that is growing exponentially. In addition to the shortage that currently exists 
in our systems, there are very few students entering college with the intention of majoring in education. The 
shortages aren’t just in the classrooms. Bus operators, cooks and aides are also difficult to find.

Much discussion at the forums centered around the lack of respect for the profession from policymakers, 
the public, parents and students. Low pay, the inattention to employee benefits and the lack of support from 
administrators were cited by many as additional reasons their colleagues have left the profession.

And finally, our classrooms and schools have far too many discipline problems. When students are ready 
to learn and teachers are ready to teach, classroom disturbances often impact the learning process. Student 
outbursts occur far more frequently, more employees are being hit or kicked, and employees are spending more 
time dealing with the disruptions during each class period. All these events take away from the lessons being 
taught and student learning.

Administration and leadership responses to disruptive students 
is also a problem in student learning loss. Many disruptive 
students are immediately returned to class to continue the 
disruption. Others assault employees and are back in class the 
next day without any discipline administered. We must enforce 
discipline policies if learning is to occur in our schools.

Our schools need additional resources, we need certified 
employees, and we need administrators who will adequately 
deal with disciplinary issues. Those issues will start the process 
of addressing many of the issues our employees and students 
confront on a daily basis.

Additional details from the forum’s findings and 
recommendations can be found wvea.org/solutionsforsuccess.

I

https://www.wvea.org/solutionsforsuccess
https://www.wvea.org/solutionsforsuccess
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February is Black 
History Month

ll people, regardless of race or place, deserve the same rights and freedoms! 
For too long, Black and Brown people in America have been denied 

equality because of the color of their skin. Let’s help students understand the 
reality of Black people’s experiences in American history, their 
impact on American culture, and to celebrate their achievements. 
You can find lesson plans at qrco.de/bdfWWL or scan the QR 
code to the right. The lesson plans cover a variety of subjects that 
can be adapted to fit multiple grade levels.

For more Black History month resources, go to blackhistorymonth.gov. This 
website is a collaborative project of the Library of Congress and the National 
Endowment for the Humanities, National Gallery of Art, National Park Service, 
Smithsonian Institution, United States Holocaust Memorial Museum and U.S. 
National Archives and Records Administration.

President Dale Lee presenting the check to the 2023 WV Teacher of the Year, Amber Nichols.

Also pictured are WV State Board of Education members Vice President Nancy White, James

Wilson, Robert Dunlevy, and West Virginia Superintendent of Schools David Roach.

The West Virginia Foundation for Improving Education presents each
Teacher of the Year with funds to be used for their classroom.

Civil rights march on Washington, D.C.

Resources

A

https://qrco.de/bdfWWL
https://www.blackhistorymonth.gov
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Run For Office!
WVEA members have an opportunity to serve on the WVEA Executive 
Committee. Members who wish to run for a position on the WVEA Exec-
utive Committee at the 2023 Delegate Assembly may have their candidate 
statements and a photo published in the next WVEA TODAY publication.

Photos and narrative statements of 100 words or less must be received by 
March 7, 2023 to be published. Publication of photos and statements is 
consistent with WVEA Minority Involvement Plan. 

Submissions should be sent no later than March 7th to Julia Veres by 
email at jveres@wvea.org or by mail to the following address:

WVEA Communications 
1558 Quarrier Street 

Charleston WV 25311

Association offices becoming vacant at the 
2023 Delegate Assembly. Eligible WVEA 
Executive Committee positions include:

• WVEA President (2023–2026)

• WVEA Vice President (2023–2026)

• Three Members-At-Large for three
full year terms (2023–2026). One of
which must be filled by an ESP.

mailto:jveres@wvea.org
https://wvea.org/graduate_courses/
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So, What’s Up with Student Loan Forgiveness?
Guy Kendall-Freas, Affiliate Relations Specialist, NEA Member Benefits

Resources

borrowers hoping to achieve loan forgiveness, and in 
2018, they created a “limited waiver” which allowed 
borrowers to get credit for past payments made using an 
otherwise non-qualifying repayment option on a first-
come, first-served basis. But the $350 million allocated 
for this quickly ran out. In the summer of 2020, the Biden 
administration renewed the “limited waiver” without 
the budget limitation, this time allowing borrowers 
to get credit not only for payments made using an 
otherwise non-qualifying repayment plan but also for late 
payments, partial payments, and payments made before 
consolidation to Direct Loan as well as certain periods of 
deferment and forbearance. 

By the October 31, 2022 deadline, more than 2 million 
applications were received and over 260,000 borrowers 
received over $14 million of forgiveness. Processing 
applications is taking some time, but it appears that 
98.9% of applicants will qualify, so if you are one of 
those who have not heard anything yet, just be patient. 
Additionally, there are now more than 1.5 million 
borrowers who are on track for PSLF.

Looking forward, many changes are expected including 
amending the definition of “discretionary income” for 
income driven repayment from 
150% of the Federal poverty level 
to 225% and setting a new cap on 
monthly payments at just 5% of 
discretionary income while ending 
interest accrual while loans are 
being repaid. To stay aware of these 
and other changes, members are 
encouraged to enroll in the NEA Student Debt Navigator 
(www.neamb.com/start) and to sign up for updates from 
the Department of Education at www.studentaid.gov.

(Guy Kendall-Freas is the Affiliate Relations Specialist 
from NEA Member Benefits assigned to OH, KY, and 
WV and can be reached at gkendall-freas@neamb.com 
for more information.)

fter the rush to submit applications for Temporary 
Expanded Public Service Loan Forgiveness 

(TEPSLF) and the legal challenges to the Biden One-Time 
Loan Cancellation plan, members are asking. I’ll break it 
down into two parts; the first about the Biden One-Time 
Loan Cancellation and the second about the “limited 
waiver.”

Let’s start with the “payment pause.” On March 13, 2020, 
President Trump used the authority provided under the 
CARES Act to pause payments on Federally held Federal 
loans and set the interest rate at 0%, giving relief to some 
40 million borrowers during COVID. In the months that 
followed, this was extended seven times. 

At this time, payments will resume sixty days after all 
legal challenges to the Biden plan have been resolved or 
on August 29, 2023, whichever is earlier. Keep in mind 
that all of these months, with no payment required, 
counts towards the 120 payment credits needed to achieve 
Public Service Loan Forgiveness (PSLF). President Biden 
has the authority to reduce or eliminate student loans 
under the HEROES Act of 2003. He announced his plan 
to cancel up to $10,000 of loans for borrowers who earned 
$125,000 or less in either tax year 2020 or 2021 ($250,000 
if married filing jointly) and up to an additional $10,000 
if the borrower ever received a Pell Grant. An application 
was created which went live on October 19, 2022, with a 
deadline of December 31, 2023.

Almost immediately, there were challenges to his plan, 
most of which were either dismissed or withdrawn, but 
two found sympathetic courts which stopped the plan 
from moving forward. However, the Supreme Court 
agreed to hear the two appeals combined into one case 
and scheduled arguments for February 28, 2023. It is 
somewhat encouraging since they could have simply 
denied the appeals and effectively killed the plan. The 
Biden administration appears to be on solid ground and 
has briefed their argument quite well. But, we’ll have to 
wait to learn how the court decides later this spring.

Regarding PSLF, Congress recognized the challenges 
caused by loan servicers providing misinformation to 

A

https://www.neamb.com/start
https://www.studentaid.gov
mailto:gkendall-freas@neamb.com
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Resources

“After meeting Guy Kendall-Freas at Delegate 
Assembly, I attended one of his Zoom sessions 
on SAVI and the Public Service Loan Forgiveness 
limited waiver. It was very informative and 
really helped me with the application process. 
I completed the application in late July and 
just received word in early January that the 
remaining balance of my federal loans were 
going to be forgiven. I am so grateful for an 
association that helps with student loan relief!”

—Mallory Painter

Explore exclusive benefits online:

Benefits designed with 

YOU IN MIND
 Student debt reduction

 Flexible insurance coverage

 Complimentary life insurance

 Easy retirement planning

 Shopping and travel deals

And so much more!

Scan below

CO550123

MEMBER VOICE

Mallory is a Pre-K Teacher and 
Vice President of Berkeley 

County Education Association.

Success
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f you visit Spring Mills High School in Berkeley 
County, you may see a fluffy four-legged staff member 

roaming the hallways. Jet is a one-and-a-half-year-old 
yellow Labrador that works as an emotional support dog 
every school day, assisting teachers and staff by offering 
his support in return for belly rubs and treats.

Jet was assigned to Spring Mills High School as a part of 
First Lady Justice’s Friends with Paws program. Jet was 
trained by Ultimate Canine, a dog training academy in 
Indiana, as a puppy, and is one of nine service dogs work-
ing with Communities in Schools in WV. 

Tracy Long, the SMHS Communities in Schools site 
coordinator, is one of Jet’s handlers and was researching 
emotional support dogs when she came across the First 
Lady’s program and made an inquiry. After the applica-
tion and interview in the summer of 2022, Spring Mills 
High School was selected as one of the lucky schools to 

receive a dog.

On September 21st, the 
First Lady and Jet came 
to SMHS for a “pup rally” 
where Jet was introduced 
to his four handlers and 
the school, and he has been 
running in the halls and 
visiting classrooms every 
school day since.

“He is a joy,” said Ms. Long, 
“He is part of the school, 

the staff, and the student body.” Any teacher can request 
a visit from Jet, and he frequently stops by special educa-

I

BCEA President Jana Woofter and Jet.Jet ready to play with Member Jessica Beihl.Member Tonya Fleming and Jet.

Jet has his own photo ID!

Berkeley County welcomes therapy dog Jet
tion classrooms, supporting 
students who are in crisis or 
having medical emergencies, 
and roaming the hallways with 
his handler. BCEA President 
Jana Woofter had Jet visit her 
classroom when students were 
taking an AP practice chemis-
try test to help relieve their test 
anxiety.

Ms. Long noted that there is 
evidence that dogs help calm 
people, reduce blood pressure and stress. “Jet provides a 
positive school culture for all of the students, and playing 
fetch with Jet puts a smile on the teachers’ faces as well.” 
Ms. Long said that Jet opens doors for her to speak with 
students who would not normally come to her to talk. In 
group settings, Jet also provides a connection for students 
of different backgrounds that makes students more com-
fortable sharing their thoughts and feelings.

Jet seems very happy to be a Cardinal and working at 
Spring Mills High School. He is eager to play fetch with 
the teachers and rolls over in the hallways as students 
pass by to request belly rubs. Jet certainly has had a posi-
tive impact on the staff and students at SMHS.

You can check out Jet on Instagram at @smhsjet along 
with his almost 800 followers. If you are interested in 
learning more about the First Lady’s program, go to: 
www.ciswv.org/stories/Pages/FriendsWithPaws.aspx.

Continued on page 11

Jet sniffing a football in the hallway.

https://www.ciswv.org/stories/Pages/FriendsWithPaws.aspx
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BCEA President Jana Woofter and Jet.

Ollie posing in his comfy bed.

Member Brittany Besl welcoming River to her school.

Cabell County’s new dog Ollie
Students at Milton Elementary are curious about seeing a dog at 
school. Ollie, a 9-month-old Labradoodle, has been training hard 
to provide therapy services for students. Although he has only 
been at the school for a short while, staff have already envisioned 
his services having long-term effects. Sarah Harless, a long-time 
WVEA member and special education teacher said, “having Ol-
lie integrate into our building will have a very positive outcome.” 
Ollie will be available for individual student therapy, as well as 
classroom requests.

Harless spoke on the challenges students face with ACES, 
adverse childhood experiences. “Some children have a difficult 
time with life in general... some come from rough home lives...
the support Ollie will provide is invaluable.” With over 30 years 
of teaching experience, Harless is excited about this innovative 
therapy for her school in Cabell County and for her students 
with intellectual disabilities and autism. In the evenings, when 
Ollie finishes his workdays, he goes home with the principal.

River works Miracles in  
Wyoming County
Brittany Besl is a physical education teacher at Pineville Elemen-
tary School in Wyoming County. Besl has been teaching for 12 
years. She is one of the five staff handlers assigned to Pineville 
Elementary’s new canine support companion, River, who is a 
one-year-old yellow Labrador.

River has been assisting students at the school for a couple 
months now and is seen as part of the family there. Besl says that 
River has been a positive influence on the students at the school. 
River helps calm students who are upset or have emotional is-
sues. “Absolutely, this dog helps the students. She is there when 
students are upset and can even sense when a student is having 
an emotional issue and will go right to the student to help. River 
goes to the fire,” Besl said. River “works miracles” with special 
needs students at the school and spends some time with them 
every day. She is also an attendance incentive as students with 
perfect attendance get to have a photo with River, which has 
proved to be a popular program.

River was welcomed to the school by the new Principal Melanie 
Keefer. River likes to play fetch with students and students re-
ward River with a treat. River has been a great asset to the school 
and is already making a difference for the students there.

Continued from page 10
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Hancock Board Attempts Attendance 
Policy Changes

Flyer used to inform members about the policy.

Advocacy

A ll school systems 
are dealing with 

the challenge of find-
ing substitutes when 
employees are absent. In 
an effort to confront the 
problem, Hancock County 
Schools decided to revise 
their policy on employee 
absences.

“Our central office de-
cided to do an attendance 
policy in November,” 
says Hancock County 
Education Association Co-President Melanie Donofe. “If the policy 
changes weren’t bad enough, the board violated their own policy 
regarding the process for policy revisions by not properly sending 
out notifications about the proposed policy. HCEA stepped in to stop 
the proposed policy and pointed out that employees didn’t have the 
opportunity to comment because the BOE didn’t follow the proper 
notification procedure.”

Proposed changes in the attendance policy include the requirement 
of a doctor’s excuse after missing five cumulative days, the doctor 
excuse cannot just indicate the patient was seen but must include 
medical information, a doctor’s excuse is needed for a sick day taken 
around a holiday, the option of dock days (unpaid leave) is reduced 
from five days to one and the administration cannot grant dock days 
for unforeseen circumstances or special opportunities.

“Not only are the proposed changes onerous but were to go in effect 
during the current school year,” said Donofe. “HCEA was disap-
pointed with the proposals and felt as though they were trying to 
fast-track the policy without proper employee input.” 

The Hancock Board has a policy that all proposed policies must be 
placed on comment for 30 days and copies of the proposed policy 
must be mailed to each Faculty Senate president as well as local as-
sociation leaders. The board did not properly distribute the policy as 
required during the comment period.

HCEA leaders challenged the board for not following their own 
policy. As a result, the policy has been placed back out on comment 

and Hancock County school employees are 
now voicing their concerns over the proposed 
changes.

“Our employees are upset with the proposed 
changes. Faculty Senates and individual em-
ployees are now commenting on the changes. 
HCEA spearheaded the effort to ensure the 
school system follows their own policies and 
procedures and employees can voice their 
concerns. Hopefully, our employees’ com-
ments will influence our board members 
and the proposed policy will be modified or 
discarded,” said Donofe.

WVEA will keep you updated on any action 
the Hancock County Board of Education 
takes on the attendance policy.

HCEA stepped in to 
stop the proposed 

policy and pointed out 
that employees didn’t 
have the opportunity 
to comment because 

the BOE didn’t 
follow the proper 

notification procedure.



CELEBRATE OUR NATION  
OF DIVERSE READERS!

Ready, Set...Read! Celebrate Read Across America on March 2. 

Scan the QR code to the left to find recommended books, plus 

suggestions for discussions and activities.

https://www.nea.org/professional-excellence/student-engagement/read-across-america
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f you have questions, call your Association Rep., County President, WVEA Help Center at 1-866-568-9832, or your 
Organizational Development Specialist.

months at no additional cost and 
up to 18 months at your own 
expense. The health care benefits 
remain the same; there is no life 
insurance included. You are eligible 
to participate for the additional 
18 months only if you do not have 
other insurance. You can contact 
PEIA for premium information (1-
888-680-7342) or the Health Plan 
(1-800-624-6561). Both the health 
insurance and life insurance can be 
converted to private policies.

▶ You are eligible for unemployment 
benefits if you are not rehired in 
the fall. 

▶ See the local Employment Secu-
rity Office for details after you 
receive your RIF notice. As soon 
as possible after your last working 
day, revisit the local Employment 
Security Office to apply for unem-
ployment benefits. Take your social 
security card or driver’s license and 
all correspondence about your RIF 
with you. You should be initially 
denied, but need to keep applying 
so you can claim back pay if you 
are not rehired in the fall.

▶ When you return to employment 
in your current school system 
or in any school system in West 
Virginia, the leave days you have 
earned prior to layoff remain intact 
and available for you to use. If you 
change counties, be sure to ask 
the administration to verify the 
number of days with your previous 
employer and credit you with them.

▶ If you work as a substitute prior 
to being recalled or if you aren’t 
working in an education position at 
all, you can continue your WVEA 
membership with reduced dues.

Your rights if you are transferred:

▶ If your job is being eliminated 
but you are senior enough to keep 
employment, you must be noti-
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fied in writing that you are being 
considered for transfer on or before 
April 1, 2023. You may write to the 
Superintendent and request specific 
reasons for the proposed transfer if 
the reasons in the notification letter 
lack clarity. The written response 
has to be given to you within ten 
days. You may then write the 
Superintendent demanding a hear-
ing before the BOE at which the 
reasons for your proposed transfer 
must be shown.

▶ You have a right to have representa-
tion, question the administration, 
present witnesses, testify yourself, 
and know why you are the one to 
be transferred.

▶ The BOE makes a decision on or 
before May 1, 2023, and you are 
notified by certified mail if you are 
to be transferred.

▶ If you believe you have been 
wrongfully transferred, you have 
the right to contest the transfer 
through the grievance procedure.

▶ If you are slated for transfer to 
the position of a RIFed (laid off) 
teacher, you are transferred there 
directly. You do not sit on a transfer 
list waiting for openings, nor will 
you compete with other employees 
for the jobs vacated to make a place 
for you. These jobs are not posted. 
You simply move from school A to 
school B.

▶ Transfers are effective next school 
year. No one moves now.

▶ If more than one position in a 
certification area is vacated by 
layoff for senior teachers to move 
into, the common, although not 
universal, procedure is for teachers 
to choose among the positions in 
seniority order.

▶ If you don’t like the position you 
are transferred to, you don’t have 

If you are RIFed, you have the right to:

▶ Have notice, reasons and hear-
ing on or before May 1, 2023. The 
notice is to be by certified mail 
sufficiently in advance of the hear-
ing to allow you time to prepare. At 
the hearing, the administration is 
responsible for showing the reasons 
for the RIF.

▶ Have representation, question the 
administration, present witnesses, 
testify yourself, be assured that no 
one less senior in your area of cer-
tification is being kept and know 
exactly why you are the one to go. 
After your hearing, the BOE must 
vote on whether to RIF you. You 
will be notified in writing if you are 
to be RIFed.

▶ Look at the seniority list to be sure 
no one less senior than you in any 
of your certification areas is being 
kept by the school system.

▶ Protest your RIF through the griev-
ance procedure if you believe you 
have been wrongfully released.

▶ Be recalled in seniority order to any 
teaching position you’re certified to 
fill prior to new people being hired 
for those positions.

▶ Receive notice of all position open-
ings for which you are certified 
while you’re on preferred recall. 
These notices must be sent by certi-
fied mail.

▶ Remain on preferred recall until 
you are reemployed unless you take 
a teaching job elsewhere. You need 
to notify the BOE annually of your 
continued availability, any address 
changes, and changes in your certi-
fication.

▶ Receive all money the BOE owes 
you in mid-June rather than 
spreading it out through August.

▶ Keep PEIA coverage for three 
Continued on page 15



 FEBRUARY 2023  WVEA TODAY 15

Know Your Rights in a RIF and Transfer

 to stay there. It is a base only, assuring that you are 
placed somewhere. As more desirable openings occur, 
bid out.

▶ In elementary schools, if your position is being cut but 
you are not the least senior teacher in the school, you 
have the right to stay at the school and bump the least 
senior teacher in the school if you are certified for their 
position. Board policy in your county may have an im-
pact on this procedure.

Be aware that Reduction In Force (RIF) and transfer notices 
will be sent by the dates below. If you receive a RIF or trans-
fer notice, contact your Organizational Development Special-
ist (ODS) immediately!

April 1 – Deadline to notify employees of potential transfers.

May 1 – Deadline for completion of RIF process.

May 1 – Deadline for completion of transfer process.

May 1 – Deadline for rehiring/non-rehiring of probationary  
 personnel. Employees must be notified within 10   
 days after the board meeting occurring on or before  
 May 1.

WVEA has resources to help you! 
Questions? Call the WVEA Help 
Center at (866) 568-9832.

Continued from page 14
 
Nomination Form for Retiree Delegate to the 

2023 WVEA DELEGATE ASSEMBLY 
April 28–30, 2023

Retirees who are WVEA members, either annual or lifetime, are 
eligible to run as delegates to WVEA’s Delegate Assembly to be 
held April 28 through April 30 at the Charleston Marriott Town 
Center in Charleston, West Virginia.
If you wish to nominate yourself or another retiree, please 
complete the form below and return to the address below by 
March 7, 2023. WVEA does not pay the expenses of delegates. 
Eight (8) delegates will be elected.
Candidates who wish to include a 100-word statement and 
photo with their nomination must submit them by the March 
7th deadline along with the nomination form.

Name: _________________________________________________________
 (Please Print)

Home Address: ________________________________________________
_________________________________________________________________
Personal Email: ________________________________________________
County: _______________________Cell Phone: _____________________
Name of Nominator: __________________________________________
 (Please Print)

Signature of Nominator: _______________________________________
County in which nominator resides: ___________________________
Please return by March 7, 2023 to:

 Kym Randolph, Executive Director 
West Virginia Education Association 
1558 Quarrier Street, Charleston, WV 25311

Have You Considered Applying for a Grant?

Resources

A benefit of your WVEA membership is access to resources to help you 
do your job. NEA Foundation grants have provided funding to thousands 
of educators, including WVEA members. Applications are reviewed three 
times a year in the winter, spring, and fall. Apply for the NEA Foundation’s 
$2,000 and $5,000 grants! Application period varies for each of the follow-
ing grants:

• Learning and Leadership Grants 
 Application Period: March 1, 2023–April 27, 2023  
 neafoundation.org/for-educators/learning-and-leadership-grants

• Student Success Grants 
 Application Period: March 1, 2023–April 27, 2023 
 neafoundation.org/for-educators/student-success-grants

• Global Learning Fellowship 
 Applications for the 2024 cohort are open now through April 1! 
 neafoundation.org/educator-grants-and-fellowships/global-learning-fellowship

Want to apply for an NEA Foundation 
grant but need help? Check out this easy-
to-use How to Apply for A Grant video!  
youtube.com/watch?v=ctJdOp9jrpw

https://www.neafoundation.org/educator-grants-and-fellowships/learning-leadership-grants/
https://www.neafoundation.org/educator-grants-and-fellowships/student-success-grants/
https://www.neafoundation.org/educator-grants-and-fellowships/global-learning-fellowship/
https://www.youtube.com/watch?v=ctJdOp9jrpw


Keep In
Touch
With Your
Legislators
Let them know how their bills
affect you and your students!

https://wvea.org/actioncenter/housesenatelegislativecontacts/



